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COMPARED VERSION 
NEW ORDINANCE TO CODE BOOKS 

 
 

ORDINANCE NO. 230049 
 
Amending Chapter 2, Code of Ordinances, Section 2-1104 to increase the amount of paid 
parental leave available to eligible employees. 
 

BE IT ORDAINED BY THE COUNCIL OF KANSAS CITY: 
 

Section 1. That Chapter 2, Code of Ordinances, entitled “Administration,” is hereby 
amended by repealing Section 2-1104 and enacting in lieu thereof new section of like number 
and subject matter, to read as follows. 
 
Sec. 2-1104.  Special leave. 
 

(a) Jury duty. An employee may receive special leave with pay when he or she is required 
to serve on a jury and the hours of jury duty conflict with the hours of his or her city work. Such 
employees may keep the county or state jury fee; however, employees must convey his or her 
federal jury fee to the city through his or her department head. In case the employee serves on a 
jury during his or her nonworking hours or days, the employee shall be permitted to keep the jury 
fee. However, the employee must inform his or her supervisor of his or her jury service. July 
leave for all regular employees allocated to classes covered by a memorandum of understanding 
shall be governed by the appropriate memorandum of understanding.  

 
(b) Training courses. Special leave with pay may also be granted by a department head, 

with the approval of the director of human resources, for the purpose of allowing a regular 
employee to engage in official training courses or to participate in other official activities.  

 
(c) Sabbatical leave for judges of municipal court. Upon recommendation for approval 

by the presiding judge and approval by the city manager, judges of the municipal court shall be 
granted a sabbatical leave of up to six months for purposes of full-time study or teaching directly 
related to the profession of law. No judge shall be eligible for such leave unless he or she has 
served at least three years. No judge shall be granted such leave more than once during any five-
year period. Not more than one judge per fiscal year shall take sabbatical leave. During any such 
leave a judge shall continue to be paid by the city at the rate of one-half the regular salary and 
shall continue to be eligible for participation in the city health and life insurance programs, 
pension program and other employment benefits.  

 
(d) Community partnership initiative. Each fiscal year, any regular employee may be 

allowed a maximum of eight hours paid leave to volunteer with area schools, including those of 
their children, or to volunteer with one of the city's approved combined charity organizations. 
The employee must timely request this leave and leave shall be granted only when it will not 
cause undue or unnecessary imbalances in staffing levels. Employees not participating in 
activities for which this leave was granted to them shall have this paid leave time changed to 
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absences without leave and appropriate disciplinary action will be taken. The department of 
human resources will monitor the use of the community partnership initiative and may 
promulgate additional requirements in its rules and regulations.  

 
(e) Paid parental leave. In order to allow parents time to bond with and care for their new 

child, all regular and appointed employees who are eligible to take leave under the city's family 
and medical leave policy shall be granted paid parental leave due to the birth of the employee's 
child or the placement within the employee's home of an adopted child in accordance with the 
following provisions:  

 
(1)   An eligible employee will receive up to twelve continuous weeks of pay at 100 

percent of the employee's base pay per birth or adoption event.  
 
(2)   An employee may take paid parental leave intermittently, provided the leave is 

taken in no less than one week increments and is approved by the employee's 
manager. All paid parental leave must be utilized within 12 weeks following the 
birth or adoption of a child. 

 
(3)  If both parents are eligible employees, each will receive the leave available under 

sections (e)(1) and (e)(2) of this section.  
 
(4)   Leave will be based on the employee's certified normal rate of pay, not including 

premiums or overtime.  
 
(5)   All paid parental leave will run concurrently with family and medical leave under 

the city's family and medical leave policy. Paid parental leave will not reduce 
eligibility for other types of paid and unpaid leaves such as sick leave, vacation, 
personal leave, holiday, and short-term disability but will not increase available 
family and medical leave beyond a total of 12 weeks.  

 
(6)   An eligible employee must submit a completed employee request for family and 

medical leave form, requesting FML leave to the human resources benefits office 
at least 30 days prior to the anticipated date of the leave. To the extent the 30-day 
notice is not possible, the employee must submit a completed employee request 
for family and medical leave form to the human resources benefits office as soon 
as possible.  

 
(7)   Multiple births or adoptions do not increase the length of leave granted for the 

birth or adoption event.  
 
(8)   An eligible employee will be required to furnish appropriate medical 

documentation for the birth of a child. If applicable, the medical certification 
requirements for FML leave will govern. The medical documentation must be 
completed and signed by the individual's health care provider.  
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(9)  An eligible employee will be required to furnish appropriate adoption 
documentation, such as a letter from an adoption agency, or from the attorney in 
cases of private adoptions.  

 
(10)  Surrogate mothers and sperm donors are excluded from coverage under this 

policy, as are parents who elect to place their newborn child/children for adoption.  
 
(11)  In the unfortunate event that the new child dies during the time of paid parental 

leave, the leave shall be cancelled and employee shall be allowed to take 
bereavement leave and may apply for/request the use of FML leave.  

 
(12)  A fraudulent request for paid parental leave shall be grounds for serious 

disciplinary action, up to and including termination of employment.  
 
(f) Election worker leave.  
 
 (1)  Any city employee qualified to work as an election judge, poll judge or poll 

worker may be granted eight hours paid leave to volunteer at any general, 
primary, general municipal or special election. Such employee may keep the 
election worker fee from the county election board. Such employee may receive 
paid leave under this subsection for a maximum of two election days annually, 
totaling 16 hours annually. Any employee requesting such leave shall certify that 
he or she is qualified and scheduled to volunteer as an election worker.   

 
(2) Such leave shall not be available to employees of the fire department. 

 
______________________________________________________ 

 
Approved as to form: 

  
  

______________________________ 
Katherine Chandler 
Senior Associate City Attorney 
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File #: 230058 
 
 

ORDINANCE NO. 230058 

 

Sponsor:  Councilmember Kevin O’Neill 

 

Amending Chapter 2, Code of Ordinances, Section 2-1104 to provide for paid leave for 

dependent care.  

 

BE IT ORDAINED BY THE COUNCIL OF KANSAS CITY: 

 

Section 1. That Chapter 2, Code of Ordinances, entitled “Administration,” is hereby 

amended by repealing Section 2-1104 and enacting in lieu thereof new section of like number 

and subject matter, to read as follows. 

 

Sec. 2-1104.  Special leave. 

 

(a) Jury duty. An employee may receive special leave with pay when he or she is required 

to serve on a jury and the hours of jury duty conflict with the hours of his or her city work. Such 

employees may keep the county or state jury fee; however, employees must convey his or her 

federal jury fee to the city through his or her department head. In case the employee serves on a 

jury during his or her nonworking hours or days, the employee shall be permitted to keep the jury 

fee. However, the employee must inform his or her supervisor of his or her jury service. July 

leave for all regular employees allocated to classes covered by a memorandum of understanding 

shall be governed by the appropriate memorandum of understanding.  

 

(b) Training courses. Special leave with pay may also be granted by a department head, 

with the approval of the director of human resources, for the purpose of allowing a regular 

employee to engage in official training courses or to participate in other official activities.  

 

(c) Sabbatical leave for judges of municipal court. Upon recommendation for approval 

by the presiding judge and approval by the city manager, judges of the municipal court shall be 

granted a sabbatical leave of up to six months for purposes of full-time study or teaching directly 

related to the profession of law. No judge shall be eligible for such leave unless he or she has 

served at least three years. No judge shall be granted such leave more than once during any five-

year period. Not more than one judge per fiscal year shall take sabbatical leave. During any such 

leave a judge shall continue to be paid by the city at the rate of one-half the regular salary and 

shall continue to be eligible for participation in the city health and life insurance programs, 

pension program and other employment benefits.  
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(d) Community partnership initiative. Each fiscal year, any regular employee may be 

allowed a maximum of eight hours paid leave to volunteer with area schools, including those of 

their children, or to volunteer with one of the city's approved combined charity organizations. 

The employee must timely request this leave and leave shall be granted only when it will not 

cause undue or unnecessary imbalances in staffing levels. Employees not participating in 

activities for which this leave was granted to them shall have this paid leave time changed to 

absences without leave and appropriate disciplinary action will be taken. The department of 

human resources will monitor the use of the community partnership initiative and may 

promulgate additional requirements in its rules and regulations.  

 

(e) Paid parental leave. In order to allow parents time to bond with and care for their new 

child, all regular and appointed employees who are eligible to take leave under the city's family 

and medical leave policy shall be granted paid parental leave due to the birth of the employee's 

child or the placement within the employee's home of an adopted child in accordance with the 

following provisions:  

 

(1)   An eligible employee will receive up to six continuous weeks of pay at 100 

percent of the employee's base pay per birth or adoption event.  

 

(2)   An employee may take paid parental leave intermittently, provided the leave is 

taken in no less than one week increments and is approved by the employee's 

manager.  

 

(3)   An eligible employee who is the birthing mother may receive an additional two 

weeks of leave at 100 percent of base pay if it is deemed medically necessary for 

the birthing mother to recover from a cesarean section delivery and/or other 

documented medical complications associated with the birth.  

 

(4)   If both parents are eligible employees, each will receive the leave available under 

sections (e)(1) and (e)(2) of this section.  

 

(5)   Leave will be based on the employee's certified normal rate of pay, not including 

premiums or overtime.  

 

(6)   All paid parental leave will run concurrently with family and medical leave under 

the city's family and medical leave policy and must be utilized within 12 weeks 

following the birth or adoption of a child. Paid parental leave will not reduce 

eligibility for other types of paid and unpaid leaves such as sick leave, vacation, 

personal leave, holiday, and short-term disability.  

 

(7)   An eligible employee must submit a completed employee request for family and 

medical leave form, requesting FML leave to the human resources benefits office 

at least 30 days prior to the anticipated date of the leave. To the extent the 30-day 

notice is not possible, the employee must submit a completed employee request 

for family and medical leave form to the human resources benefits office as soon 

as possible.  
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(8)   Multiple births or adoptions do not increase the length of leave granted for the 

birth or adoption event.  

 

(9)   An eligible employee will be required to furnish appropriate medical 

documentation for the birth of a child. If applicable, the medical certification 

requirements for FML leave will govern. The medical documentation must be 

completed and signed by the individual's health care provider.  

 

(10)  An eligible employee will be required to furnish appropriate adoption 

documentation, such as a letter from an adoption agency, or from the attorney in 

cases of private adoptions.  

 

(11)  Surrogate mothers and sperm donors are excluded from coverage under this 

policy, as are parents who elect to place their newborn child/children for adoption.  

 

(12)  In the unfortunate event that the new child dies during the time of paid parental 

leave, the leave shall be cancelled and employee shall be allowed to take 

bereavement leave and may apply for/request the use of FML leave.  

 

(13)  A fraudulent request for paid parental leave shall be grounds for serious 

disciplinary action, up to and including termination of employment.  

 

(f) Election worker leave.  

 

 (1)  Any city employee qualified to work as an election judge, poll judge or poll 

worker may be granted eight hours paid leave to volunteer at any general, 

primary, general municipal or special election. Such employee may keep the 

election worker fee from the county election board. Such employee may receive 

paid leave under this subsection for a maximum of two election days annually, 

totaling 16 hours annually. Any employee requesting such leave shall certify that 

he or she is qualified and scheduled to volunteer as an election worker.   

 

(2) Such leave shall not be available to employees of the fire department. 

 

(g) Paid Dependent Care Leave.  All regular and appointed employees who are eligible 

to take leave under the city's family and medical leave policy shall be granted paid dependent 

care leave to care for their immediate family in accordance with the following provisions: 

 

(1) The term "immediate family" is defined for the purpose of this section as 

husband, wife, domestic partner, domestic partner's son or daughter, son, 

daughter, mother, father, brother, sister, mother-in-law, father-in-law, son-in-law, 

daughter-in-law, grandparents, grandchildren and stepchildren of the employee. 
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(2) The term “dependent care” shall mean care necessary due to illness, mental health 

maintenance or illness, non-compensable bodily injury or disease, or exposure to 

contagious disease, or to keep a doctor's or dentist's appointment.  

 

(3) An eligible employee will receive up to twelve weeks of pay for dependent care 

of an immediate family member at 100 percent of the employee's base pay.  
 

(4) An employee may take paid dependent care leave intermittently. 

 

(5) The director of human resources may establish reporting and documenting 

requirements for the use of dependent care leave.  An employee may be required 

to submit a medical certificate or other documentation for any absence under this 

section. Failure to fulfill any requirements established for use of dependent care 

leave may result in a denial of such leave.   

 

..end 

______________________________________________________ 

 

Approved as to form: 

  

  

______________________________ 

Katherine Chandler 

Senior Associate City Attorney 
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COMPARED VERSION 
NEW ORDINANCE TO CODE BOOKS 

 
 

ORDINANCE NO. TMP-2677 
 
Amending Chapter 2, Code of Ordinances, Section 2-1104 to provide for paid leave for 
dependent care.  
 

BE IT ORDAINED BY THE COUNCIL OF KANSAS CITY: 
 

Section 1. That Chapter 2, Code of Ordinances, entitled “Administration,” is hereby 
amended by repealing Section 2-1104 and enacting in lieu thereof new section of like number 
and subject matter, to read as follows. 
Sec. 2-1104.  Special leave. 
 

(a) Jury duty. An employee may receive special leave with pay when he or she is required 
to serve on a jury and the hours of jury duty conflict with the hours of his or her city work. Such 
employees may keep the county or state jury fee; however, employees must convey his or her 
federal jury fee to the city through his or her department head. In case the employee serves on a 
jury during his or her nonworking hours or days, the employee shall be permitted to keep the jury 
fee. However, the employee must inform his or her supervisor of his or her jury service. July 
leave for all regular employees allocated to classes covered by a memorandum of understanding 
shall be governed by the appropriate memorandum of understanding.  

 
(b) Training courses. Special leave with pay may also be granted by a department head, 

with the approval of the director of human resources, for the purpose of allowing a regular 
employee to engage in official training courses or to participate in other official activities.  

 
(c) Sabbatical leave for judges of municipal court. Upon recommendation for approval 

by the presiding judge and approval by the city manager, judges of the municipal court shall be 
granted a sabbatical leave of up to six months for purposes of full-time study or teaching directly 
related to the profession of law. No judge shall be eligible for such leave unless he or she has 
served at least three years. No judge shall be granted such leave more than once during any five-
year period. Not more than one judge per fiscal year shall take sabbatical leave. During any such 
leave a judge shall continue to be paid by the city at the rate of one-half the regular salary and 
shall continue to be eligible for participation in the city health and life insurance programs, 
pension program and other employment benefits.  

 
(d) Community partnership initiative. Each fiscal year, any regular employee may be 

allowed a maximum of eight hours paid leave to volunteer with area schools, including those of 
their children, or to volunteer with one of the city's approved combined charity organizations. 
The employee must timely request this leave and leave shall be granted only when it will not 
cause undue or unnecessary imbalances in staffing levels. Employees not participating in 
activities for which this leave was granted to them shall have this paid leave time changed to 
absences without leave and appropriate disciplinary action will be taken. The department of 
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human resources will monitor the use of the community partnership initiative and may 
promulgate additional requirements in its rules and regulations.  

 
(e) Paid parental leave. In order to allow parents time to bond with and care for their new 

child, all regular and appointed employees who are eligible to take leave under the city's family 
and medical leave policy shall be granted paid parental leave due to the birth of the employee's 
child or the placement within the employee's home of an adopted child in accordance with the 
following provisions:  

 
(1)   An eligible employee will receive up to six continuous weeks of pay at 100 

percent of the employee's base pay per birth or adoption event.  
 
(2)   An employee may take paid parental leave intermittently, provided the leave is 

taken in no less than one week increments and is approved by the employee's 
manager.  

 
(3)   An eligible employee who is the birthing mother may receive an additional two 

weeks of leave at 100 percent of base pay if it is deemed medically necessary for 
the birthing mother to recover from a cesarean section delivery and/or other 
documented medical complications associated with the birth.  

 
(4)   If both parents are eligible employees, each will receive the leave available under 

sections (e)(1) and (e)(2) of this section.  
 
(5)   Leave will be based on the employee's certified normal rate of pay, not including 

premiums or overtime.  
 
(6)   All paid parental leave will run concurrently with family and medical leave under 

the city's family and medical leave policy and must be utilized within 12 weeks 
following the birth or adoption of a child. Paid parental leave will not reduce 
eligibility for other types of paid and unpaid leaves such as sick leave, vacation, 
personal leave, holiday, and short-term disability.  

 
(7)   An eligible employee must submit a completed employee request for family and 

medical leave form, requesting FML leave to the human resources benefits office 
at least 30 days prior to the anticipated date of the leave. To the extent the 30-day 
notice is not possible, the employee must submit a completed employee request 
for family and medical leave form to the human resources benefits office as soon 
as possible.  

 
(8)   Multiple births or adoptions do not increase the length of leave granted for the 

birth or adoption event.  
 
(9)   An eligible employee will be required to furnish appropriate medical 

documentation for the birth of a child. If applicable, the medical certification 
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requirements for FML leave will govern. The medical documentation must be 
completed and signed by the individual's health care provider.  

 
(10)  An eligible employee will be required to furnish appropriate adoption 

documentation, such as a letter from an adoption agency, or from the attorney in 
cases of private adoptions.  

 
(11)  Surrogate mothers and sperm donors are excluded from coverage under this 

policy, as are parents who elect to place their newborn child/children for adoption.  
 
(12)  In the unfortunate event that the new child dies during the time of paid parental 

leave, the leave shall be cancelled and employee shall be allowed to take 
bereavement leave and may apply for/request the use of FML leave.  

 
(13)  A fraudulent request for paid parental leave shall be grounds for serious 

disciplinary action, up to and including termination of employment.  
 
(f) Election worker leave.  
 
 (1)  Any city employee qualified to work as an election judge, poll judge or poll 

worker may be granted eight hours paid leave to volunteer at any general, 
primary, general municipal or special election. Such employee may keep the 
election worker fee from the county election board. Such employee may receive 
paid leave under this subsection for a maximum of two election days annually, 
totaling 16 hours annually. Any employee requesting such leave shall certify that 
he or she is qualified and scheduled to volunteer as an election worker.   

 
(2) Such leave shall not be available to employees of the fire department. 
 
(g) Paid Dependent Care Leave.  All regular and appointed employees who are eligible 

to take leave under the city's family and medical leave policy shall be granted paid dependent 
care leave to care for their immediate family in accordance with the following provisions: 

 
(1) The term "immediate family" is defined for the purpose of this section as 

husband, wife, domestic partner, domestic partner's son or daughter, son, 
daughter, mother, father, brother, sister, mother-in-law, father-in-law, son-in-law, 
daughter-in-law, grandparents, grandchildren and stepchildren of the employee. 

 
(2) The term “dependent care” shall mean care necessary due to illness, mental health 

maintenance or illness, non-compensable bodily injury or disease, or exposure to 
contagious disease, or to keep a doctor's or dentist's appointment.  

 
(3) An eligible employee will receive up to twelve weeks of pay for dependent care 

of an immediate family member at 100 percent of the employee's base pay.  
 
(4) An employee may take paid dependent care leave intermittently. 
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(5) The director of human resources may establish reporting and documenting 

requirements for the use of dependent care leave.  An employee may be required 
to submit a medical certificate or other documentation for any absence under this 
section. Failure to fulfill any requirements established for use of dependent care 
leave may result in a denial of such leave.   

 
______________________________________________________ 

 
Approved as to form: 

  
  

______________________________ 
Katherine Chandler 
Senior Associate City Attorney 
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File #: 220981 
 
 

ORDINANCE NO. 220981 

 

Sponsor(s):  Councilmembers Melissa Robinson and Brandon Ellington 

 

Reducing the Contingent Appropriation by $175,000.00 in the General Fund; appropriating the 

amount of $175,000.00 to the Neighborhood Initiatives account; and authorizing the Director of 

Neighborhoods Services Department to enter into a $175,000.00 agreement with the Ivanhoe 

Neighborhood Council for management, operation, and implementation of the Ivanhoe’s 

Strategic Plan.  

 

WHEREAS, Ivanhoe is often considered one of Kansas City’s most dynamic examples of 

sustained progress as a successful neighborhood association and community development 

corporation; and 

 

 WHEREAS, the INC is a 501(c)(3) organization with a mission to build a “clean, 

beautiful, safe, and thriving neighborhood”; and  

 

 WHEREAS, the INC is facing severe economic challenges that will prevent it from 

achieving its goals to change lives and revitalize the community including economic 

development, cleanliness, capacity building, housing, jobs, beautification, enrichment activities 

and improvement initiatives for families, youth and senior citizens; and  

 

 WHEREAS, without immediate financial support, INC will not be able to continue 

operations jeopardizing its ability to meet Community Development Block Grant obligations and 

preventing it from continuing to build staff capacity and to foster a high level of resident 

engagement in decision-making and program participation; NOW, THEREFORE, 

 

BE IT ORDAINED BY THE COUNCIL OF KANSAS CITY: 

 

Section 1. That the appropriation in the following account of the General Fund is reduced 

by the following amount: 

  

23-1000-179990-B     Contingent Appropriation   $175,000.00 

  

Section 2.  That the sum of $175,000.00 is hereby appropriated from the Unappropriated 

Fund Balance of the General Fund to the following account in the General Fund: 

  

23-1000-572349-B    Neighborhood Initiatives     $175,000.00 
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Section 3.  That the Director of Neighborhoods Services Department is hereby authorized 

to execute an agreement with the Ivanhoe Neighborhood Council, in the amount of $175,000.00 

to provide funds for the management, operation, and implementation of the Ivanhoe’s Strategic 

Plan.   

 

Section 4. That the Director of Neighborhoods Services Department is designated as 

requisitioning authority for Account No. 23-1000-572349-B.   

 

..end 

______________________________________________________ 

 

I hereby certify that there is a balance, otherwise unencumbered, to the credit of the 

appropriation to which the foregoing expenditure is to be charged, and a cash balance, otherwise 

unencumbered, in the treasury, to the credit of the fund from which payment is to be made, each 

sufficient to meet the obligation hereby incurred. 

  

  

______________________________ 

Tammy Queen 

Director of Finance 

  

Approved as to form: 

  

  

_____________________________ 

Nelson Munoz 

Deputy City Attorney 
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What is the purpose of this legislation?

Does this legislation spend money? YES Yes/No

See Sections 01, 02 and 03 for sources of funding

Does this legislation estimate new Revenues? NO Yes/No

See Section 00: " Notes" Below

Does this Legislation Increase Appropriations? NO Yes/No

See Section 00: " Notes" Below

Are costs associated with this legislation ongoing (Yes)? Or one-time (No) NO Yes/No

See Section 00: " Notes" Below

Section 00: Notes:

Five years of operational costs for ongoing programs should be included in Section 04 below. 

Section 01: If applicable, where are funds appropriated in the current budget?

FUND DEPTID

1000 179990

Section 02: If applicable, where will new revenues be estimated?

FUND DEPTID

Section 03: If applicable, where will appropriations be increased?

FUND DEPTID

1000 572349

NET IMPACT ON OPERATIONAL BUDGET

RESERVE STATUS:

FUND FY 22-23 FY 23-24 FY 24-25 FY 25-26 FY 26-27 FY 27-28 All Outyears

-                       -                     -                     -                     -                     -                     -                     

FUND FY 22-23 FY 23-24 FY 24-25 FY 25-26 FY 26-27 FY 27-28 All Outyears

1000 175,000               

175,000               -                     -                     -                     -                     -                     -                     

(175,000)             -                     -                     -                     -                     -                     -                     

REVIEWED BY DATE

(175,000.00)                                                                                   

SECTION 04: FIVE-YEAR FISCAL IMPACT (Direct and indirect)

General Fund

NET IMPACT ( SIX YEARS)

Kacey Eis

PROJECTACCOUNT

PROJECTACCOUNT

PROJECTACCOUNT

TOTAL REV

NET Per-YEAR IMPACT

619960

TOTAL EXP

FUND NAME

FUND NAME

FY 22-23 BUD

FY 22-23 BUD

For the purpose of authorizing expenditures new or planned to conduct municipal services

OPERATIONAL

11/7/2022

FY 22-23 BUD FY 23-24 EST

FY 23-24 EST

FY 23-24 EST

619060 175,000                         

(175,000)                        

DRAW ON RESERVES

LEGISLATIVE FISCAL NOTE NUMBER:

LEGISLATION

220981

LEGISLATION IN BRIEF:

Reducing the Contingent Appropriation by $175,000.00 in the General Fund; appropriating the amount of $175,000.00 to the Neighborhood Initiatives 

account; and authorizing the Director of Neighborhoods Services Department to enter into a $175,000.00 agreement with the Ivanhoe Neighborhood 

Council for management, operation, and implementation of the Ivanhoe's Strategic Plan.

175,000

FINANCIAL IMPACT OF LEGISLATION
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Ivanhoe Neighborhood 
3700 Woodland Avenue
Kansas City, MO 64109
816-921-6611
ahenry@incthrives.org

YEAR: 2023 Q1 Q2 Q3 Q4

EXPENSES JAN FEB MAR Q1 TOTALS APR MAY JUN Q2 TOTALS JUL AUG SEPT Q3 TOTALS OCT NOV DEC Q4 TOTALS YEAR END 
TOTALS

OFFICE ####### ####### ####### ####### ####### ####### ####### ####### ####### ####### ####### ####### ####### ####### ####### ####### #######

Salaries & Wages ###### ###### ###### ###### ###### ###### ###### ###### ###### ###### ###### ###### ###### ###### ###### ###### #######

Office Supplies & Expenses 500.00$     -$           -$           500.00$     -$           -$           500.00$     500.00$     -$           -$           500.00$     500.00$     -$           -$           500.00$     500.00$     2,000.00$ 

Insurance 987.00$     -$           -$           987.00$     -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           987.00$    

Repairs/Maintenance -$           -$           -$           500.00$     -$           -$           -$           500.00$     -$           -$           -$           500.00$     -$           -$           -$           500.00$     2,000.00$ 

Printer 1,200.00$  1,200.00$  1,200.00$  3,600.00$  1,200.00$  1,200.00$  1,200.00$  3,600.00$  1,200.00$  1,200.00$  1,200.00$  3,600.00$  1,200.00$  1,200.00$  1,200.00$  3,600.00$  #######

Janitorial & Groundskeeping 300.00$     300.00$     300.00$     900.00$     150.00$     150.00$     150.00$     450.00$     150.00$     150.00$     150.00$     450.00$     150.00$     150.00$     300.00$     600.00$     2,400.00$ 

Tech Support -$           -$           -$           500.00$     -$           -$           -$           500.00$     -$           -$           -$           500.00$     -$           -$           -$           500.00$     2,000.00$ 

Board Development & Training -$           -$           -$           750.00$     -$           -$           -$           750.00$     -$           -$           -$           750.00$     -$           -$           -$           750.00$     3,000.00$ 

Accounting/Bookeeping 500.00$     500.00$     500.00$     1,500.00$  500.00$     500.00$     500.00$     1,500.00$  500.00$     500.00$     500.00$     1,500.00$  500.00$     500.00$     500.00$     1,500.00$  6,000.00$ 

Auditing -$           -$           -$           875.00$     -$           -$           -$           875.00$     -$           -$           -$           875.00$     -$           -$           -$           875.00$     3,500.00$ 

TRANSPORTATION & EQUIPMENT 700.00$    700.00$    888.50$    2,288.50$ 700.00$    1,000.00$ 1,000.00$ 2,700.00$ 1,000.00$ 1,000.00$ 1,000.00$ 3,000.00$ 700.00$    700.00$    888.50$    2,288.50$ #######

Vehicle Insurance 300.00$     300.00$     300.00$     900.00$     300.00$     300.00$     300.00$     900.00$     300.00$     300.00$     300.00$     900.00$     300.00$     300.00$     300.00$     900.00$     3,600.00$ 

Licenses/Tags -$           -$           188.50$     188.50$     -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           188.50$     188.50$     377.00$    

Fuel 300.00$     300.00$     300.00$     900.00$     300.00$     600.00$     600.00$     1,500.00$  600.00$     600.00$     600.00$     1,800.00$  300.00$     300.00$     300.00$     900.00$     5,100.00$ 

Repairs/Maintenance 100.00$     100.00$     100.00$     300.00$     100.00$     100.00$     100.00$     300.00$     100.00$     100.00$     100.00$     300.00$     100.00$     100.00$     100.00$     300.00$     1,200.00$ 

-$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$         

-$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$         

-$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$         

-$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$         

UTILITIES 1,503.00$ 1,503.00$ 1,503.00$ 4,509.00$ 1,503.00$ 1,503.00$ 1,503.00$ 4,509.00$ 1,503.00$ 1,503.00$ 1,503.00$ 4,509.00$ 1,503.00$ 1,503.00$ 1,503.00$ 4,509.00$ #######

Gas (Spire) 200.00$     200.00$     200.00$     600.00$     200.00$     200.00$     200.00$     600.00$     200.00$     200.00$     200.00$     600.00$     200.00$     200.00$     200.00$     600.00$     2,400.00$ 

Electric (Evergy) 250.00$     250.00$     250.00$     750.00$     250.00$     250.00$     250.00$     750.00$     250.00$     250.00$     250.00$     750.00$     250.00$     250.00$     250.00$     750.00$     3,000.00$ 

Water/Sewage (KC Water) 150.00$     150.00$     150.00$     450.00$     150.00$     150.00$     150.00$     450.00$     150.00$     150.00$     150.00$     450.00$     150.00$     150.00$     150.00$     450.00$     1,800.00$ 

Trash Disposal/Dumpster (Republic) 400.00$     400.00$     400.00$     1,200.00$  400.00$     400.00$     400.00$     1,200.00$  400.00$     400.00$     400.00$     1,200.00$  400.00$     400.00$     400.00$     1,200.00$  4,800.00$ 

Email (Skyway Networks) 50.00$       50.00$       50.00$       150.00$     50.00$       50.00$       50.00$       150.00$     50.00$       50.00$       50.00$       150.00$     50.00$       50.00$       50.00$       150.00$     600.00$    

Phone (Mitel) 195.00$     195.00$     195.00$     585.00$     195.00$     195.00$     195.00$     585.00$     195.00$     195.00$     195.00$     585.00$     195.00$     195.00$     195.00$     585.00$     2,340.00$ 

Internet (Google Fiber) 58.00$       58.00$       58.00$       174.00$     58.00$       58.00$       58.00$       174.00$     58.00$       58.00$       58.00$       174.00$     58.00$       58.00$       58.00$       174.00$     696.00$    

TOTAL
$176,500.00
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Security Services (Watchmen) 125.00$     125.00$     125.00$     375.00$     125.00$     125.00$     125.00$     375.00$     125.00$     125.00$     125.00$     375.00$     125.00$     125.00$     125.00$     375.00$     1,500.00$ 

Water Cooler 75.00$       75.00$       75.00$       225.00$     75.00$       75.00$       75.00$       225.00$     75.00$       75.00$       75.00$       225.00$     75.00$       75.00$       75.00$       225.00$     900.00$    

-$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           

COMMUNITY ENGAGEMENT 200.00$    200.00$    200.00$    600.00$    200.00$    200.00$    200.00$    600.00$    200.00$    200.00$    200.00$    600.00$    200.00$    200.00$    200.00$    600.00$    2,400.00$ 

Neighborhood Meeting Expenses 100.00$     100.00$     100.00$     300.00$     100.00$     100.00$     100.00$     300.00$     100.00$     100.00$     100.00$     300.00$     100.00$     100.00$     100.00$     300.00$     1,200.00$ 

Newsletter Printing -$           -$           -$           800.00$     -$           -$           -$           800.00$     -$           -$           -$           800.00$     -$           -$           -$           800.00$     3,200.00$ 

Robocall (CallMultiplier) 100.00$     100.00$     100.00$     300.00$     100.00$     100.00$     100.00$     300.00$     100.00$     100.00$     100.00$     300.00$     100.00$     100.00$     100.00$     300.00$     1,200.00$ 

Special Events -$           -$           -$           300.00$     -$           -$           -$           300.00$     -$           -$           300.00$     -$           300.00$     1,200.00$ 

-$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$         

-$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$           -$         

TOTALS ####### ####### ####### ####### ####### ####### ####### ####### ####### ####### ####### ####### ####### ####### ####### ####### #######
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Ord.220981-REPORT & ANALYSIS 

Overview: Ivanhoe Neighborhood Council is a 501(c)3 neighborhood organiza�on that serves the 

community and its residents in a number of ways, including the provision of resources, events and 

programming, advocacy and support, and real estate development. For decades, Ivanhoe has established 

itself as a necessary resource for Ivanhoe residents, other organiza�ons, and the city of Kansas City. At this 

�me, Ivanhoe is need of unrestricted funds to address opera�onal needs for 2023. The alloca�on of these 

funds from city monies would be cri�cal to the success of the organiza�on and its ability to provide 

necessary resources for residents in need located throughout Ivanhoe neighborhood. 

Analysis: Ivanhoe's core needs for unrestricted funding support encompasses four key areas: office 

expenses, transporta�on and equipment expenses, u�li�es, and community engagement. Cri�cal to the 

success of the organiza�on in 2023 is the ability to hire part-�me and full-�me staff to keep the Nuter 

Ivanhoe Neighborhood Center building open to the public. In doing so, necessary programming can 

con�nue and partnerships between Ivanhoe Neighborhood Council and key stakeholders throughout the 

city will be possible. In addi�on to funds for salary and wages, there are a number of expenses necessary 

for the func�oning of the organiza�on with staff. These include insurance to keep the building open and 

protect the organiza�on from liabili�es in case of injury, funds for the necessary repairs and maintenance 

of the facility, funds for a printer/paper/ink to handle day-to-day opera�ons, janitorial and groundskeeping 

needs to keep the grass mowed or snow removed, technical support for the computers and phones 

servicing the building, board development and training costs, and support in accoun�ng/bookkeeping and 

audi�ng. Ivanhoe Neighborhood Council and its board of directors wants to ensure good stewardship of 

any monies awarded by the city or private funders, and securing services from professionals will be 

necessary for accountability and advisement on strong financial prac�ces for the organiza�on. In addi�on 

to the aforemen�oned requests, Ivanhoe Neighborhood Council has iden�fied funding needs for 

transporta�on & equipment, and u�li�es. In keeping with Ivanhoe's focus on the engagement of the 

community, its residents, and other stakeholders, there are a few costs to ensure �mely (and relevant 

communica�on) of Ivanhoe's ini�a�ves. Outlined in the budget requests are expenses for neighborhood 

mee�ngs, funds for newsleter prin�ng and dissemina�on, usage of a robocall provider to contact 

residents or stakeholders, and funding for special events like the Christmas Party, Night Out Against Crime, 

Neighborhood Cleanup, and many others. We believe this funding would be significant in helping Ivanhoe 

address some of its current financial challenges and con�nue to serve Ivanhoe Neighborhood as a resource 

for youth, family, and seniors. 
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